RETURN TO WORK (RTW) POLICY

I.
PURPOSE:


1.
To return injured workers to employment in a transitional capacity 



following a compensable injury, as prescribed by an authorized physician.

II.
PROCEDURE:


1.
Employee will contact their Department Head with return date and 



physician orders.  The employee will notify their Department Head of



every physician appointment and the outcome of every appointment.


2.
Physician orders must state Return To Work (RTW) and 



specify the limitations of the employee and their capabilities to perform



the job duties.  


3.
Return To Work is at the Company’s discretion, may include



job change and may include, but not limited to, the following tasks (please list):


4.
The employee’s current job position or their seniority in the company does



not determine Return To Work availability.


5.
The employee will be paid 100% of their present hourly wages and may 

work for the amount of hours medically authorized.  If job pay for the RTW transitional duties does not equal current present wages, the difference can be made with workers’ compensation payments.  The Transitional return to



work assignments are temporary/transitional in duration and are reviewed 



on a frequent periodic basis.


6.
Once an employee is offered a temporary position that meets their physical



restrictions, they are no longer eligible for temporary total disability.


7.
The final outcome for an employee to continue on RTW will remain the



company’s decision.

