Tri-City Drywall & Metal Framing Inc.

404 Center Road

Lebanon Me 04027

(207) 457-1524

Fax: (207) 457-1524

Safety Policy

Tri-City Drywall & Metal Stud Framing is committed to the safety and health of all of its employees, and anyone else that may interface with in the course of doing business.


There are many potential dangers and hazards that are involved in this line of work. This safety policy is designed to reduce the chance of unforeseen and unnecessary injuries that may occur and to produce a safer working environment for every job that Tri-City Drywall is involved with.

 
Maintaining a safe job site is essential for Tri-City Drywall & Metal Stud Framing Inc. It is expected of all of our employees to follow company safety policies and procedures, as well as those of the General Contractors that we will be working for. OSHA standards and safety clauses are strictly enforced wherever Tri-City may be working.


Listed below are required guidelines for Tri-City Drywalls employees to follow and incorporate into the safety of each work area.


1.Personal Protection Equipment



A. Work Boots are required for each employee.



B. Hard-hats are to be worn at all times when an overhead or impact 

hazard may exist. They are also to be worn if a project superintendent or manager requires them.



C. Dusk masks are required in order to filter out the dust that is created by 

the Drywall and Compound Sanding.



D. Safety Glasses are to be worn whenever an employee is operating a 

power tool or powder-actuated tools.



E. Ear protection is required to be used when operating power tools, 

powder-actuated tools or when an employee may be exposed to high noise 



levels.


2. Ground Fault Circuit Interrupters (GFCI)



a. Are required for all electrical applications that involve the use of extension cords of any type, when temporary electrical panels are not on site. We will take the responsibility to provide GFCI outlets for the employees and make sure that they are implemented when it becomes necessary.

3. Extension and Tool Cords must be in good working and physical condition to insure the safety of anyone that may be using them; they all must have a grounding plug intact as well. All of the extensions and tool cords will be inspected before being released onto any job site.


4. Ladders, Lifts and Staging are the only equipment that are allowed to be used in order to reach high places. All of this equipment will be inspected before being allowed on-site. Proper guardrails are necessary when using any staging equipment.


5. All scrap metal and any other trash or debris will be cleaned up and removed from the job site to insure safety to anyone that may come in contact with it. All materials and supplies that will be stored on site will be stored in an orderly fashion.


6. The use of drugs and alcohol are not permitted. Any employee of Tri-City Drywall seen consuming drugs or Alcohol or is considered to be impaired due to use of either of these things will be immediately removed from the job site and disciplined accordingly. Prescription and Over the counter drugs are allowed provided that the employee can safely perform their duties without impairment of their skills, normal function and judgment.


7. Signs with our OSHA approval will be posted on-site when Laser and Powder Actuated tools are in use.


8.Safety Meetings


A. Attendance will be mandatory at any General Contractor’s meeting by an employee of Tri-City Drywall.

B. Weekly morning “tailgate” meetings will be held in order to discuss the safety issues as well as any new job site information between Tri-City Drywall’s supervisors and employees.




1. Tri-City Drywalls foreman are to discuss safety issues and evaluate the appropriate procedures that the employees should follow.


9. New employees must be aware of Tri-City Drywall’s procedures before entering any job site.

Safety Committee


The Safety Committee consists of both field and office personnel in order to maintain a strong safety presence in the different aspects of the company. Meetings are held on the last week of every month to discuss safety related issues. “Tailgate” meetings are held on a weekly basis in order to communicate the issues with the all of the employees.

Functions of the Safety Committee Include:

1. To maintain safety communication between office and field personnel.

2. Create and maintain an active interest in the safety of all employees.

3. To allow input from employees to strengthen and improve the safety program.

4. Develop new policies, programs and procedures.

Fall Prevention and Protection Plan

Since falls are one of the leading causes of serious injury in construction, Tri-City Drywall Inc. expects full compliance with OSHA’s fall protection requirements. In general, no employee may be exposed to a fall of greater than six feet. This means that there needs to be safe work platforms, guardrails, Catch Platforms, ladders of sufficient height and motorized lifts for safety at greater heights.


1. Scaffolding; Masonry type scaffolding is required to have guardrails on all of the open sides and ends. It is essential that it is more than ten feet in height, unless the work platforms are less than forty-five inches (in which case guardrails are required at four more feet).


Rolling scaffolding has the same guard rail requirements as noted above and in addition, the height of the work platform on the rolling scaffolding cannot exceed four times the minimum bas dimensions of the frame. (Following manufacturing requirements).


2. Ladder: No worker is permitted to step on the top step of a stepladder. Straight ladders and extension ladders must extend 36 inches above landing to be accessed and must be tied into place to prevent displacement.


3. Floor and roof opening: All floor and roof openings greater than two inches in size, must upon creation be surrounded by standard guard rails or substantially covered with a cover that is secure in place. Any unsafe openings are to be immediately reported to the job superintendent.


4. Motorized Man Lifts: Follow the manufacturer recommendations on load capacity and operational procedures. It is not permitted to operate near overhead power lines. Climbing or standing on guardrails is not permitted.

Alternate/ Light Duty Policy


The employee’s physician will provide Tri-City Drywall Inc. with written restrictions.  We will then review those restrictions with the employee:


1. What the restrictions are.


2.That the work being performed is going to accommodate to those restrictions and limitations.

3. The employee fully understands what the restrictions and or limitations have been established and that they are not to be violated either by order of voluntarily. (Restrictions or limitations can only be changed by written medical documentation.


4. Communication between Tri-City Drywall and the employees is an on going process. Both parties will continue to evaluate the status of the situation.

* The employee must agree to schedule and maintain follow-up appointments with the physician. We need to be provided with written documentation of updates or full duty release as soon as the employee is back to a full workload. It is understood that the employee shall not be permitted to return to full duty until we are provided with the appropriate documentation.

Hazard Communication Program

We are firmly committed to providing all of our employees with a safe and healthy working environment. It is a policy matter to provide our employees with information about hazardous chemicals on the work site through our Hazardous Material Safety sheet (MSDS) and employee information training.


We are responsible as a subcontractor to provide MSDS for any hazardous materials that we may bring onto a job site. These should be filed with the General Contractors own safety program for the duration of the job. MSDS can always be viewed at our office in E. Lebanon, Me.


All new and present employees will receive educational training on all of our Hazard communication programs. This will include how to understand MSDS’s and all information that is pertaining to OSHA law.


Education pertaining to new hazards and non-routine procedures will be incorporated into job site meetings when it becomes necessary. It will be the responsibility of the foreman or the project manager to act accordingly and report any new information to the employees.


Containers of hazardous chemicals and products or suspected hazardous chemicals will not be allowed on the job site unless they are clearly labeled in accordance with all state and federal regulations. Job foremen will be responsible for the implementation of this procedure. Any materials that are shipped to a work site will be on our MSDS sheet.


Our job foreman will attend any weekly safety meetings held by the General Contractor, managers or superintendents. Any questions that may come up please feel free to contact Christopher Stokes. Tri-City Drywall & Metal Stud Framing, Inc. is completely committed to the safety and Hazard free work environment for all of our employees.
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